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Dear Seattle University Study Abroad Alumni,

Welcome back! It is our hope that your time abroad was Jrru|y transformative;

cho”enging you in ways that promoJer intellectual and person0| growjrh. W hile

your return may seem ike the end of your experience, the end of your

transformation, we assure you it is not. This time of reflection, of odopﬁon, of
readjustment, is yet another powerful opportunity for growth. For you are again
being cha”enged, forced to reorient you rsehc, and in doing SO, discovering another

dimension of your self

This toolkit is designed to guide you in unpocking and or’ricu|0+ing your experience
abroad. It has resources that will guide you in coping with your return,
incorporq’ring your experience in your academic and professioncﬂ |hce, morke’ring
your new found skill set, and discerning vocational opportunities that infegrate

your cultural and regiono| inTerests.

Regoro”ess of the way that you use this toolkit, we urge you fo stay engaged as a

g|ob0|| citizen, Finding meoningfu| ways fo integrate your rich experiences abroad.

We also encou rage you to remember that your journey does not end when you
land back in the United States. There are innumerable opportunities in your own
communities, inc|uo|ing the Seattle Universi’ry community, fo engage cross-

cu|+uro||y or pursue newfound interests and passions. In the words of T.S. Eliot:

“We shall not cease from exp/oroh’on
And the end of all our exp/oring

Will be to arrive where we started.

And know the /o/ace for the first time.

We, again, Worm|y welcome you back. Please know the Education Abroad
Office is here to support you during this transition. Do not hesitate to contact us to

reflect, chat, share stories, or get more information. Our doors are o|woys open.

With kind regords,

Education Abroad

EDUCATION ABROAD OFFICE

901 12TH AVE, PAVL 124 SEATTLE, WA 98122
206.296.2226 educationabroad@seattleu.edu www.seattleu.




“The most difficult part about
returning to the US was the
reverse culture shock. The US

seemed more materialistic than

? my host countries—it made me
=== want to "detox’ my lifestyle and
men+q|i’ry."

AUDREY KAN
(UK 2017 & NEW ZEALAND 2018)

STUDENT PERSPECTIVES ON THE RE-ENTRY PROCESS

There 1s nothing like returning to a place that
remains unchanged to find the way in which

you yourself have altered.
- NELSON MANDELA - ALONG WALK TO FREEDOM

”Connech’ng back to my friends and Seattle after | felt that | changeo’ a lot, yet most peop/e

and /o/aces here sfayeo/ the same.”

"The most difficult part about returning was /eaving my loved ones behind. "

”Refuming to a full schedule with work, school, friends and fomi/y ob/igaﬁons was the most difficult
part about returning to the US/Seattle U."

”Coming back to Seattle U, | feel like getting used to the fosf—poce quarter system a,o/oeoreo’ to be

H’?@ 9/’@07"@5* C/’70//€I”79€S. There are 50 many OIQOOI//HGS O// at once.”

"Homesickness for my host country and not being able to spend time with loved ones from Spoin.”

"The most difficult part about returning fo Seattle U was seeing where and how [ fit back in my friend
group. We all have grown (mem‘a//y and emoﬁona//y) in the past year, except | grew in a Com/o/efe/y

different confext in two different countries.”



25 QUESTIONS - SELF DISCLOSURE EXERCISE

Y What was the most memorable food you ate”?

» What was your most memorable experience”

» What was the funniest Jrhing that hoopened to you?

» W hat was the most emborrossing cross-cultural communication moment?

» What do you miss most about your host country?

» Where would you go if you had the chance to study abroad again”
M What was your living situation like abroad (host family, dorm, efc)?

» Who did you spend most of your free fime with abroad? W hat did you do?

» W here did you travel before/during/after your progrom?
» What was your favorite place in your host city?

» Where did you want to go but didn't get the chance to?

» What was the best language experience you had”
» What was the best present you brought back for a friend/family member?

» What was your favorite thing fo do on a Friday night?
» When did you start to feel more "at home" in your host country?
» Who did you wish would visit you abroad so that you could share the experience with them”

» Did you have the chance fo see live theater, dance, or music performed?

» What was your first impression of your teachers”?

» What was the best pho+og roph you took during your eroy?

» What was the biggest change in your daily routfine”

» How were the restrooms different?

» Why did you choose to go on a program fo your host country in the first place?
» What was the place you missed most in the US while you were abroad?

» What was the thing (food, clothing, activity, etc.) you missed most while you were abroad?

» What is the most special item you brought back from your host country? Why is it such a

treasure”?



THIS PROCESS IS SIMILAR TO THE
] CULTURE SHOCK YOU MAY HAVE

EXPERIENCED WHEN YOU FIRST WENT
ABROAD, ONLY IN REVERSE. JUST AS IT
TOOK TIME TO ADJUST TO A DIFFERENT
CULTURE WHEN YOU ARRIVED AT YOUR

HOST COUNTRY, IT MAY TAKE SOME
REVERSE TIME TO RE-ADJUST BACK HOME AND
BACK TO SEATTLE UNIVERSITY.
CULTURE
SHOCK

You gradua”y adjust to

You are excited life ot home. Things start
about returning to seem more normal and
home. routine again, aH'hough

not exac’r|y the same.

y

You incorporate what
you learned and
experienced abroad into

your new life and career.

You may feel frustrated, angry, or

|one|y because friends and Fami|y
don't understand what you
experienced and how you changed.
You miss the host culture and friends,

and may look for ways to return.



COMMON CHALLENGES

FROM THE UNIVERSITY OF DENVER'S RETURNEE RESOURCES. ADAPTED FROM KAPPLER AND NOKKEN.
TEN REENTRY CHALLENGES. ADAPTED FROM BRUCE LABRACK

"NO ONE WANTS TO HEAR"
CHALLENGE: No one will be as inferested in hearing af length about your adventures and experiences

as you will be in shoring those experiences.

TIPS: « Be brief and highlight your favorite moments.

e Talk with others who have come back from abroad and share your experiences, frustrations, and joys.

REVERSE "HOMESICKNESS®

CHALLENGE: It's normal to miss the people, places, and things abroad that were a part of your

everydoy life.
TIPS: « Find local physical supports, go to the World Market and get German chocolate if you miss

Germony, Jorponese tea if you miss Jorpcm.

e Realize you are odjusﬁng to chonges in you and your surroundings. Give some time for this adjustment.

RELATIONSHIPS HAVE CHANGED
CHALLENGE: The peop|e in your ife are the same, but life at home has gone on without you. You've

changed while you were abroad, but there's a disconnect with your family and friends.
TIPS: » Fomi|y and friends may be Fee|ing uncertain about how you have crromged or grown.
Discuss their Fee|ings with them.
e Encou rage positive chonges in old re|0’rionsr1ips. Don't expect your friends to suggest seeing a new

international film - especior”y if ’rr]ey never did before. Take the initiative and invite them.

° Recognize that Jrhings at home have chomgeol w hile you were away and respect those crwomges. No one's

ife went on hold because you were gone and their experiences are important to them too.

INABILITY TO APPLY NEW KNOWLEDGE AND SKILLS

CHALLENGE: You've learned a lot while abroad, but what now?
TIPS: « Get involved with on-campus organizations, the Education Abroad Office, the International Student Center,

and student clubs.

e | ook ot prob|ems in your own community now that you have a new perspective. You may be surprised
to find similar chu”enges In your own communiry. Become an ogerﬁr of chunge and draw from your

experiences with similar pro|o|ems/so|u+ions abroad to innovate solutions and mechanisms for engagement.

e Use your cross-cultural eruo|y skills to observe your own culture.

CHANGES IN PERSONAL, ACADEMIC, OR PROFESSIONAL GOALS

CHALLENGE: After going abroad, has your goals changed fo include a more global focus?
TIPS: « Take advantage of the wide range of educational opportunities and alternative available to you by

Findmg informal or non-academic ways to continue the srudy of your favorite subjects.
e Take time to consider educational and career p|0ns that include your new areas of interests.

e Seek advice from your mentors and advisors.

ADDITIONAL RESOURCES TO HELP YOU READJUST
- The US. Depor’rmen’r of State: Reverse Culture Shock

- MarqueHe Universiry: Reverse Culture Shock


https://www.state.gov/m/fsi/tc/c56075.htm
http://www.marquette.edu/abroad/reentry-reverse-culture-shock.shtml

FURTHER ADVICE

JOURNEYING HOME: PERSPECTIVES ON STUDY ABROAD AND REVERSE CULTURE SHOCK. ADAPTED FROM CET.
SUGGESTIONS ON COMING "HOME" FROM THE UNIVERSITY OF THE PACIFIC STUDENTS (STOCKTON, CA).

Share the experience
se|ec+ive|y

e Pick out favorite moments to share Enjoy Wl‘]d'l' you miss

e Summarize the overall experience

e Watch movies that take p|oce in your

host cou ntry or find restaurants that

serve your favorite international cuisine

e Make friends with an international

student from your host cou ntry Jrhrough
Wri-l-e it dOWh the International Student Center

o Keep a journal

e Write articles for the school
Building a network at

newspaper, international magazines,
. home & abroad
and study abroad website

e Connect with other eruo|y abroad

alumni and erudy abroad organizations

e Stay in touch with your friends or
host Fomi|y abroad Jrhrough email or

social media

Continue to deve|op skills &
|<now|edge gcined abroad
e Take C|OSS€S, join |omguoge c|u|os,

watch movies and read books

Give friends and Fami|y

e Get involved on-campus or with equa| -|-|me

your local community
e Remember you were not the on|y

person to experience new Jrhings while

You were gone

e You will need to "rebuild" re|0+ionships,

Il 1]
not mere|y resume them

Keep Exp|oring

e Rekindle the spirif of adventure you
had when you were abroad

e Go abroad again - volunteer, work,

teach, intern, or eruo|y



MARKETING YOU
NTERNATIONAL
EAPERIENCE

I SOt

SKILLS DEVELOPED THROUGH STUDY ABROAD

Studying abroad often pushes you out of your comfort zone and provides exposure to new cultures,
peoples, and ideas. Not only will you learn from your academic coursework, but because studying abroad
Is an experience in w hich you are immersed in a new cu|’rure, |ec1rning can come from your conversations,
observations, persono| activities and reflections. Lecrning also results from the experiences of navigating a
new culture, city, and fransportation system. Living with a host Fomi|y allows you fo learn about social

expectations within fomi|y ife and |iving with students from other countries fosters |e0rning about their

cultural bockg rounds.

In 2017, IIE's Gaining an Employment Edge: The Impact of Studying Abroad on 2Ist Century Skills & Career
Prospects in the United States, found that a majority of eruo|y abroad oarticipants repor+eo| positive skills
goined from s’rudying abroad:

|n.|.ercu|.|.ura| SI(I"S The obi|i+y to understand and respect different cultural contexts and viewpoints.
Includes an openness to new ideas and ways of Jrhinkmg.

Curiosi’ry The openness to new experiences and desire to learn.

F|exibi|i+y//\dap+dbi|i+y The ability to adjust one's own behavior to changing circumstances and to work in

ombiguous environments. The skill includes the obi|i+y to learn and be teachable.

C Fd The o|oi|i’ry to make decisions based on one’s own convictions and to trust in one’s
onrigence
own competence.

Self-Awareness The ability to self-reflect and understand one's own strengths and weaknesses.

Hoving a positive attitude to get o|ong with others that includes social awareness,

|nt | Skill
nrerpersond s the obi|i’ry to listen, and o|isp|o1y gooo| efiquette.



The obi|i+y to convey ideas to others Jrhrough verbal and written means, using clear

Communications and effective |omguoge that accounts for the audience.

The oloi|i+y to idenﬁfy work-related pro|o|ems; omo|yze pro|o|ems in a systematic but
Problem So|ving Skills timely manner; draw correct and realistic conclusions based on data and

information; and accu ro+e|y assess root cause before moving to solutions.

The 0bi|i+y to communicate in spoken and written form in a |onguoge other than

Language Skills E nglich

The o|oi|i+y to be comfortable with uncertainty, unpredidobﬂﬁy, conﬂicﬁng
Tolerance for AmbigLIH'y directions, and mu|+ip|e demands. In essence, tolerance for ombiguier is manifest in

a person's O||oi|ier fo opero+e eﬁcecﬁvdy in an uncertain environment.

Course/Major Know|edge Proficiency in one’s chosen academic major or course content.

The skills that students have deve|oped Jrhrough erudying abroad are sougH after |oy emp|oyers. In 2016, the
IIE and AIFS report, Study Abroad Matters: Linking Higher E ducation to the Contemporary Workplace

fhrough |nternational Ex,oerience, emp|oyers seek the Fo||owing attributes on a candidates resume in order of

P I’Q]CQ rence:

Abi|i’ry to work in a team
Prob|em-so|ving skills
Communication skills (written)
Strong work ethic
Communication skills (verbal)

Leadership
|nitiative
Ano|y+ico|/Quon’ri’rc’rive skills
Flexibility/adaptability
Detail-oriented

|n’rerpersonq| skills (relates well to others)

W hile this is not an exhaustive list of attributes, many of the skills that emp|oyers seek are deve|opeo| Jrhrough
study abroad experiences. According to the National Association of College and Employers (NACE) 2016
survey, “emp|oyers projeded a /2% increase in hiring for international positions among groclucﬁes in the class
of 2017, indicoﬁng that the increased g|obo|izc1+ion and emerging economies need more groduo’res to learn to
think g|o|oc:||y. Therefore Qpphcorﬁs who are able to idenJrh(y the skills Jrhey'\/e deve|oped and market their

attributes have a greater advantage of getting hired or be accepted into graduate school.

Other skills deve|opeo| Jrhrough education abroad experiences include:

- Orgonizo+iono| Skills: travel and navigation skills; comp|e+ing and Jrrcuc:king travel documentation:; orioritization;
time management

- Global Undereronding: o|e\/e|oping a g|o|oo| point of view; uno|ers+ono|ing g|o|oo| in’rerdependence; appreciating

diversier; |e0|rning about g|ob0| cultures

_ Personal De\/e|opmen’r: patience; independence; risk—Jroking and initiative; o|oi|i+y to p|on and react to the
unexpeded; person0| responsibi|i+y; assertiveness and persistence



MARKETING YOUR STUDY ABROAD EXPERIENCE
TO EMPLOYERS: STUDYING ABROAD STANDS OUT

In a su rvey |oy the Co//ege Emp/oymenf Research Institute, emp|oyers identified skill areas in which new
emp|oyees with eruo|y abroad experience stood out. However, an emp|oyer's undereronding of these skills
is not automatic. Emp|oyers emphasized that the value of s’rudy abroad experiences depends on how
well a student can reflect on their experience, articulate the skills gained, and connect how these

skills/competencies can apply in the workplace (p.4, 6)

With this employer perspective in mind and as with all self-marketing efforts, it is up to YOU to:

- Consider the benefits and relatedness of your skills and experiences to the types of roles,
industries and/or organizations you are targeting.

- Communicate your skills and experiences with detail, specific examples and in a way that
demonstrates their 1’I’OHS]C€rObi|H'y to the job, organization or induerry at hand.

As you present this experience fo emp|oyers, consider (1) the responsibih’ries of the position you are

seeking and (2) the context of the company or indusfry area you are entering.

|t you dre targeting a position emphcsizing communication skills, how could you emphosize
the skills you developed through these relationships? Did you adjust your communication style
with different students, and if so, how? Were there communication barriers to overcome? Did
you o|eve|op your |is’rening skills too?

_f you are targeting a position emphosizing your business experience, how will the po|i+ic0|
and economic know|eo|ge you o|eve|oped Jrhrough conversations abroad influence your business
oractices, decisions or future |eorning? Did these conversations support or cho”enge your
classroom |eorning, and if so, how? How will your international undereronding benefit the
employer(s) you are targeting?

Emp|oyers value the skills students deve|op Jrl‘mrougl‘m s’rudying abroad as |ong as Jrhey are communicated
in a way that pertains to the work setting. By erudying abroad, you have o|reody taken a great first step
in deve|oping your skills and enriching your co||ege experiences. Remember to think s’rroJregicoHy about

how you connect your experiences to the work roles, industries or organizations you are targeting to sell

these experiences most eﬁcecﬁve|y.




DESCRIBING INTERNATIONAL
EAPERIENCES IN YOUR
APPLICATION MATERIALS

FROM CARDINAL STRITICH UNIVERSITY, CAREER SERVICES, MARKETING INTERNATIONAL EXPERIENCE RESOURCES

Incorporating your study abroad experience and details about what you learned can be a great addition to
self-marketing approaches. Remember that employers see the most value in study abroad experiences

Jrhrough the relevant connections you make to their role, organization or ino|us+ry areaq.

Cover letters provide the opportunity to describe how and Why an experience has prepored you for the
role, industry or organization you are targeting. Consider your study abroad reflections and how you wish
to market your experiences for employers.

Providing specific examp|es is one of the most effective ways to make your cover letter stand out. Listing
skills without exomp|es is often less memorable for emp|oyers (reoding more like a list than as spech(ic
experiences). Incorporating details from study abroad experiences can be a great way to provide examples

and a context for the skills and/or experiences you describe. For examp|e:

“Sfuo/ying abroad in /fo/y o/eve/opeo/ my obi/ify fo quick/y build re/ofionships and rapport. Through foking courses at
an ltalian university and frave/ing exfensive/y on the weekends, | ,oriorih'zeo’ meeting students and travelers with
backgrounds different than my own. | developed both interpersonal communication and listening skills and often
overcame communication barriers fhrough persistence and patience. | have maintained these re/oh’onshi’os fhrough
email and online networking websites since returning to the United States. The knowledge | developed through my
relationships with students of diverse backgrounds has also reinforced my sensitivity to individual differences. Since
studying abroad, | have been especially attentive to how it is important to consider a variety of perspectives when
mokmg decisions or consio/ering morkeh’ng opprooches and would bring this opprooch to business re/oh’onshi/os.
These skills will he//o me succeed in your organization's morkefing position as | professiono//y present services to

existing and pofern‘ia/ clients and maintain positive re/ah’onships fhroughouf and after markeﬁng campaigns."

Like cover letters, personal statements provide the opportunity fo describe how and why an experience has
prepored you for a course of erucly, a spechcic university or program that you dre targeting in your
groduoﬁre school opp|ico+ion. As you consider your own research interests, career goo|s, or the skills you will
bring to groduo’re—|eve| s’ruo|y, has your s’ruo|y abroad experience influenced your decision—making? f so,

how could you communicate this impact using specific examples?
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SJrudy abroad experiences are most often included within the education section of a resume, fo”owing your

Formo| o|egree name. FOI’ exomp|e:

Education
Bachelor of Arts in Moy 2019

Seattle Universi+y, Seattle, WA
Study Abroad
Sophia University, Tokyo, Jopan Spring/Summer 2018

Coursework focused on Joponese culture and po|i+ics.

OR
Education
Bachelor of Arts in May 2019
Seattle Universi’ry, Seattle, WA
» Study Abroad: Sophia University, Tokyo, Japan Spring/Summer 2018

« Coursework focused on Jaopanese culture and |oo|iJrics.

Academic Intensive coursework or International Service experiences may be listed as follows:

International Short-Term Study Abroad Course
MGMT 495: |nternational Management in Korea/Japan Summer 2018

« Traveled to Jopon/Koreo to eruo|y management in an international context.

« Coursework focused on cultural business practices, emerging markets, efc.

|nternational Service Immersion to Quito, Ecuador Summer 2017
 Enhanced in+erpersono| communication skills by Foci|i+o+ing business training classes for microfinance loan recipients.
. Deepened undereronding of poverty & business oractices and norms in o|eve|oping countries.

. Engoged in local culture by deve|oping Working re|o+ionshi|os with community members, local business leaders,

and navigating local morke+p|oce.

To higHigH your eruo|y abroad experience, you should Cer+oin|y be reoo|y to answer the question:

‘In what ways will your experience abroad add value to my company?

Effective se|1(—morke+ing means that you are oc+ive|y incorporatfing important details and exomp|es about
your skills and experiences info your inferview responses. You do not need to wait for an emp|oyer to ask
about your study abroad to incorporate and highlight the skills and knowledge you developed from your

experience in your answers to intferview quesﬂons.

If you would like to discuss mar|<e+ing your international experiences with a

Career Advisor, contact Career Engqgemen’r Office at

careerengagement@seattleu.edu or call 206-296-6080 to set up an appointment.

Resources:

Information for this section was obtained from the Fo”owing sources:

Gardner, P, Gross, L, S’reg|i’rz, |, Co”egio’re Emp|oymen’r Research Institute Research Brief 1-2008: Unpocking Your SJrudy Abroad Experience: Critical Reflection for \)\/orkp|oce Compe’rencies
MorqueHe Universier Career Services Center, Morke’ring Your 5’ruo|y Abroad Experience handout

Recruiting Trends 2008-2009, Co||egi0’re Emp|oymen+ Research Institute
Universi’ry of Missouri Career Center, Guide to Moximizing Your S’rudy Abroad ]3
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ADAPTED FROM MATERIALS COMPILED BY THE STUDENT RESOURCE CENTER, ST. MICHAEL'S COLLEGE (VERMONT)

Alliance Board

\)\/Ol’k Oﬂd \/o|un’reer AbI’OCICI programs OFOUI’]d ’rhe WOI’lCI

H’rps://www.o”io nceabroad.com/

BUNAC(Bri’rish Universities of North America Club)

Non—profijr that arranges exchonge programs for
US & British students
H’rps://www.bu noc.org/uk

Caclremp|oi

Job Recruitment site in French

ths://www.cod remp|oi.1(r/

Canadian Association of Career Educators

and Employers Work Web

H’rps://www.cocee.co m/

CareerBuilder.com
Database of job openings from hundreds of

emp|oyers across the U.S. and around the world
(ASiO, Ccmoda, |no|io, UK)

h’r’rps://www.ca reerbuilder.com/

Careerlndia

Resumé somp|es/jo|o search information for career
opportunities in India
ths://www.ccreerindio.com/

Careero ne
Emp|oymen’r Oppor’runi’ries in Australia

ths://www.co reerone.com.au/

CIEE (Teach Abroad)

Teach abroad in selected countries

ths://WWW.ciee.org/go—obroad/work/Jrchh—enghsh—cﬂorood

Cultural Ambassadors

North American Language and Culture Assistants in Spoin
th://WWW.educociony{p.gob.es/eeu u/convocatorias-
progromos/convocoJrorios—eeu u/auxiliares-conversacion-
eeuu.html

Cultural Vistas

|n’rernship and Exchonge programs around the world

https://culturalvistas.org/

Electronic Embassy

Guide to Foreign embassies in \)\/oshing’ron, D.C.
http://www.embassy.org/

Emp|oymen+ Guide

Database |is+ings of job opportunities worldwide
Jrhrough keyword search
H’rps://www.empbymen’rguide.com/

Escape Artist

Thousands of articles, contacts, resources, links and tools for Finding
international emp|oymen+, artist havens, investments, real estate and
the requirements for |iving abroad.

http://www .escapeartist.com/

Euro Jobs

H’rps://www.eu rojobs.com/

The European Business Directory

Listing of 15000 supp|iers from Eng|ond, Denmark, France,
|Jro|y, Spoin

https://www .europages.com/

European Council of International Schools

Placement and job fair agency

ths://www.ecis.org/
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https://www.allianceabroad.com/
https://www.allianceabroad.com/
https://culturalvistas.org/
https://culturalvistas.org/
https://www.bunac.org/uk
https://www.bunac.org/uk
https://www.cadremploi.fr/
https://www.cadremploi.fr/
https://www.cacee.com/
https://www.cacee.com/
https://www.careerbuilder.com/
https://www.careerbuilder.com/
https://www.careerone.com.au/
https://www.careerone.com.au/
https://www.careerindia.com/
https://www.careerindia.com/
https://www.ciee.org/go-abroad/work/teach-english-abroad
https://www.ciee.org/go-abroad/work/teach-english-abroad
http://www.embassy.org/
http://www.embassy.org/
https://www.employmentguide.com/
https://www.employmentguide.com/
http://www.escapeartist.com/
http://www.escapeartist.com/
https://www.eurojobs.com/
https://www.eurojobs.com/
https://www.europages.com/
https://www.europages.com/
https://www.ecis.org/
https://www.ecis.org/
https://www.bunac.org/uk
http://www.educacionyfp.gob.es/eeuu/convocatorias-programas/convocatorias-eeuu/auxiliares-conversacion-eeuu.html
http://www.educacionyfp.gob.es/eeuu/convocatorias-programas/convocatorias-eeuu/auxiliares-conversacion-eeuu.html

Global Business Alliance

Site with over 25 business organizations listed in
New Eng|ono| that are involved with international trade

erp://www.gbone.org/

GoinGlobal

Information on resumes/CV's, work permits, emp|oymen’r trends
and job opportunities in the cou ntry of your choice.

h’r+p://www.going|ob0|.co m/

Interaction

A network of organizations Working in international
o|eve|opmen’r. Sometimes there is a list of in’rernship
opportunities on their homepage

ths://WWW.inJre rocﬁon.org/

International Research and Exchanges Board
ths://WWW.irex.org/

International University of Japan

Information on resumes and cover letters for Japanese &
non-Japanese emp|oyers, inc|uding Rirekisho (traditional
Japanese form of a ‘resume”)
h’r’rps://www.iuj.ac.jp/career/

Monster

Provides access to thousands of career opportunities in
all fields. Search by location, indusﬂy, company,
o|isci|o|ine, or keyword

ths://www.mons’rer.com/

Monster UK

ths://www.monere rco.uk/

MyWorHAbroad

Global career skills start here

th://myworHQlorood.com/

PGGCG COFPS

ths://www.pcheco rps.gov/indexfcfm

People Bank

h’r’rps://www.peop|ebonkco m/pr/p b/html/

PeopleFluent

h’r+ps://www.peop|eﬂuerﬁ.com/

Prospects

Lists entry-level and graduate-level job opportunities

in the UK.
ths://www.p rospects.ac.u k/

Taking it Global

Online community fo he|p you’rh find volunteer opportunities

ths://WWW.Jrigweborg/

Teaching Assistant Program in France

Teoching in France

th://]Crenchhighe red uca’rion.org/JreOching—ossiera nt-program

Teaching Eng|ish in Jqpan
JET Programme & newsletters

https://jetprogramusa.org/

hjrjrps://www.ohoyosensei.com/

Top Margin Résumés Online

An Australian poy—For—service resume site that has some
gooo| genero| advice with before-and-after resume excmp|es
and cover lefter tips

|’1Hp$://WWW.+Omergiﬂ.CO m/

United Nations

Information on UN programs, emp|oymen+ and
in+ernship opportunities

ths://co reers.u n.org/|bw/home.cspx?vieprez P

UsS Depqr’rmen’r of State

Information about federal career opportunities

ths://www.usajobs.gov/

US Department of State - Teaching

Information about Jreaching in US Overseas Schools

ths://WWW.eroJre.gov/m/o/os/index.thm

University of Northern lowa

Overseas Placement Service for Educators

ths://Jreochove rseas.uni.edu/

U.S. Ci’rizenship and Immigration Services
ths://WWW.uscis.gov/

Vo|un’reer Service OVGI‘SGGS

ths://WWW.vsoin+erno+iono|.org/

World Teach

h++ps://wor|d’reoch.org/

The WWW Virtudl Library:
International Affairs Resources

Information on international resources/careers in
international relations
h’r’rps://in’rerna’rionabgairsresou rces.com/

YMCA Internationadl

th://www.ymco.inJr/
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https://www.peacecorps.gov/indexf.cfm
https://www.prospects.ac.uk/
https://www.topmargin.com/
https://www.topmargin.com/
https://teachoverseas.uni.edu/
https://teachoverseas.uni.edu/
https://careers.un.org/lbw/home.aspx?viewtype=IP
https://careers.un.org/lbw/home.aspx?viewtype=IP
https://www.peoplebank.com/pb3/pb/html/
https://www.tigweb.org/
https://www.tigweb.org/
https://www.tigweb.org/
https://www.ohayosensei.com/
https://www.usajobs.gov/
https://www.usajobs.gov/
https://www.state.gov/m/a/os/index.htm
https://www.usajobs.gov/
https://www.uscis.gov/
https://www.uscis.gov/
https://www.vsointernational.org/
https://www.vsointernational.org/
https://www.peoplefluent.com/
https://worldteach.org/
https://worldteach.org/
http://www.ymca.int/
http://www.ymca.int/
https://internationalaffairsresources.com/
https://internationalaffairsresources.com/
http://frenchhighereducation.org/teaching-assistant-program
https://www.tigweb.org/
http://myworldabroad.com/
https://www.monster.com/
https://www.monster.com/
https://www.monster.co.uk/
https://www.monster.co.uk/
https://www.interaction.org/
https://www.interaction.org/
https://www.irex.org/
https://www.irex.org/
https://www.iuj.ac.jp/career/
http://www.gbane.org/
http://www.gbane.org/
http://www.goinglobal.com/
http://www.goinglobal.com/

In
Study/W perience

ADAPTED FROM MATERIALS COMPILED BY ALEX TRAYFORD FOR WHEATON COLLEGE (MASSACHUSETTS)

David L. Boren SCl‘\O'GrSl‘\ip https://www.borenawards.org/
Undergradua‘l‘e SChOIGrShiPS
- National Security Education Program (NSEP) David L. Boren Undergraduate Scholarships
- Offers undergraduates the resources to study the language and culture of a non-Western country
Graduate Fellowships
- National Security Education Program (NSEP) David L. Boren Graduate Fellowships

- Offers groduoﬂre students the resources to erudy the |onguoge and culture of a non-Western cou ntry

Fulbrigl‘ﬂ' Scho|c|rs|1ip https://us fulbrightonline.org/

- For eruo|y, research, or Jreoching abroad
- Apphcoﬁons are to ONE spechcic country

_If more than one semester of eruo|y in a country, don't opp|y to that cou ntry

- Funds awarded

Marshall Scho|ars|1ip th://WWW.mOrsha”schob rship.org/

- Marshall Scho|orships finance young Americans of high O||oi|i’ry to erudy for a degree in the UK
- For study af any UK university, including the ‘Big Three
- Need a 37 GPA minimum to opp|y

The George J Mitchell SChOldl‘Sl‘\iP ths://WWW.us—ire|ono|o||ionce.org/mi’rche”schobrship

- Scholarship for study in Ireland
- NOT for “lrish Studies”
- Compeﬁﬁve - modeled as the "Marshall Scho|orship to lreland”

Rhodes Scho|qrs|1ip http://www.rhodesscholar.org/
- For eruo|y at Oxford Universi’ry, UK
- Super competitive

- Must have impressive grodes and |eoo|ershi|o experience

Thomas J. Watson Fe"owship https://watsonfoundation/fellowships/t]
- A one-year grant for travel and eruo|y outside the US
- Must be a student at one of the 50 participating institutions

- Free-formed, non-study proposals
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https://www.borenawards.org/scholarships/program-basics/boren-scholarship-basics
https://us.fulbrightonline.org/
http://www.marshallscholarship.org/
https://www.us-irelandalliance.org/mitchellscholarship
http://www.rhodesscholar.org/
https://watson.foundation/fellowships/tj

Additional Graduate Programs and Search Engines

- Association of Professional Schools in International Affairs
- Comparative and International Education Society

- GradSchools.com

- National Association of Student Personnel Administrators

- Peterson's Higher Ed Guides
- SIT graduate programs

Alternative Sources of Funding

- Foundation Center

- The Gr0n+sm0nship Center

Foundations

- The Annenberg Foundation

- The Annie E. Casey Foundation

- The Ford Foundation

- The Robert Wood Johnson Foundation
- W. K. Kellogg Foundation

- MacArthur Foundation

- The Andrew W. Mellon Foundation

- Charles Steward Mott Foundation

- The David and Lucile Packard Foundation
- The Pew Charitable Trusts

- The Rockerfeller Foundation

- The Starr Foundation

- The Robert W. Woodruff Foundation

|nternational Funding Sources

University of lowa - Internationdl Funding Search

Paid International |n+erns|‘1ips and Work Oppor’runiﬁes

- Carl Duisberg Society (CDS)
_ |dealist - Action without Borders

- Go Abroad - International |n+ernships, Jobs, Volunteer QpporJruniJries

- Universi+y of Michigcm Work Abroad

https://apsia.org/
l’]H‘pS://WWW.CieS.U s/defau |Jr.0|5|o><
ths://WWW.g radschools.com/
https://www.naspa.org/

l’]H‘pS://WWW.pe+€ rsons.com/g rad uo+e—schoo|s.ospx

ths://g raduate sitedu/academics/maste rs—deg ree-prog rams/

ths://Fou ndOJrioncenJrer.org/Find-lfu nding
l’]HpS://WWW.+gCi.C0m/

https://annenberg.org/
l’]Hp://WWW.OQC](.OI’g/
ths://WWW.Fo rdfound.o rg/
ths://www.rij.org/
https://www.wkkf.org/
ths://www.mocfou nd.o rg/
ths://me”on.org/
https://www.mott.org/
https://www.packard.org/
th://WWW.peWJrruers.org/en
ths://www.rockeFe”e foundation.o rg/
http://starrfoundation.org/
http://woodruff.org/

ths://dsp.reseo rch.uiowa.ed u/p rivate-fu nding—in+erno+iono|

ths://www.cdc.cle/index.php?id:Q& L =92
ths://www.ideoher.o rg/

ths://www.goobrood.co m/intern-abroad

ths://inJrernoJrionoke nter.umich.edu/abroad/swt/work
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https://apsia.org/
https://www.cies.us/default.aspx
https://www.gradschools.com/
https://www.naspa.org/
https://www.petersons.com/graduate-schools.aspx
https://graduate.sit.edu/academics/masters-degree-programs/
https://foundationcenter.org/find-funding
https://www.cies.us/default.aspx
https://annenberg.org/
http://www.aecf.org/
https://www.fordfound.org/
https://www.rwjf.org/
https://www.wkkf.org/
https://www.macfound.org/
https://mellon.org/
https://www.mott.org/
https://www.packard.org/
http://www.pewtrusts.org/en
https://www.rockefellerfoundation.org/
http://starrfoundation.org/
http://woodruff.org/
https://dsp.research.uiowa.edu/private-funding-international
https://www.cdc.de/index.php?id=2&L=2
https://www.idealist.org/
https://www.goabroad.com/intern-abroad
https://internationalcenter.umich.edu/abroad/swt/work

This pockeJr WQS odop+eo| from the Texas SJrudy Abroad Returnee Conference Resources
and the other sources individuo”y noted in this pqckeJr.
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"Traveling is an inexhaustible source of wisdom.
We learn not on|y about new p|aces, but also
about ourselves - our abi|i+y to qdap’r to different

customs and meet new chq"enges. This

stimulation is hard to give up."

- Alfred Lord Tennyson







