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EXECUTIVE SUMMARY

The Center for Faculty Development takes a scholarly and interdisciplinary approach to promoting
the professional formation of ALL Seattle University faculty as ‘“whole people,” mirroring the
university’s mission. We focus on the three broad areas of faculty members’ lives as academics:

(1) learning and teaching, (2) research practice, and (3) professional development.

Staffed by academics who themselves model academic practices through their own teaching, scholarship, and
academic leadership, the Center supports faculty members at all stages of their careers, enabling them to tailor
their professional development to their own contexts and priorities.

The Center is strongly connected to the national and international academic discipline of educational development
through the POD Network (USA), the International Consortium for Educational Development, and the
International Society for the Scholarship of Teaching and Learning. We have raised Seattle University’s profile in

these settings through our scholarly publications and presentations.

Following national standards, our work with faculty is voluntary, formative, and confidential.

CENTER USERS 2010-18

Total number of Center users Clients attending Center events Clients consulting with the Center
500
398 405
400 369 354
300 305
300 266 334
216 266
200 168 222 238 257 183
103
100 131
80 109 b7 9 122 102 105
0 T T T T T T 1
2010-11 11-12 12-13 13-14 14-15 I5-16 16-17 17-18

2017/18 CENTER ACTIVITY AMONG ITS THREE BROAD AREAS
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2017/18 IMPACT ON SATISFACTION AS A FACULTY MEMBER OR
ACADEMIC LEADER AT SEATTLE UNIVERSITY

89%
Decreased satisfaction No impact / Not applicable Increased satisfaction

END-OF-YEAR EVALUATIONS: QUANTITATIVE

Faculty responses to global questions about the Center’s work (%)

“I am satisfied with the QUALITY of support from the Center”

“l am satisfied with the QUANTITY of support from the Center”

“l would recommend the Center to a faculty colleague”

B Strongly agree B Agree Neutral B Disagree B Strongly disagree

END-OF-YEAR EVALUATIONS: QUALITATIVE

‘ ‘ “Invaluable resource.”

“| felt both affirmed in several approaches | have been using and inspired to try new ones.”

“Learned how to have difficult conversations.”

“I am extremely grateful for the support and concrete help | have gotten from the Center for ’ ,
Faculty Development.”
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